7-1 AGNEW, Kevin - Police Statement_Redacted

Statement of Senior Constable
Kevin Agnew (Police
Recruiting) — provided in
electronic format.

e Agnew has provided an explanation of the police recruitment
process.

e Agnew was involved in the recruitment of Zachery Rolfe.
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Police Service History Police Referee
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Traffic, Criminal
and Other Offences

You must make full disclosure, which includes all criminal
and civii proceedings, all spent convictions, all traffic

offences including traffic tickets and court appearances &
all juvenile offences.

Failure to disclose any information will result in your
application being referred to the Integrity Committee or
appointment terminated.

Have you ever been, in
Australia or overseas...
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HIGHER SCHOOL CERTIFICATE

Record of Achievement

——
BOARD OF STUDIEBS

HEW 3$O0VUTHN WALES

This is to certify that Zachary Brian Rolfe of Canberra Grammar School
has satisfactorily completed the courses listed below:

2009 Board Developed Courses E"amﬁﬁ“"" Assﬁlsasr'l?em lcllgr(l:( Perfg;'r'rlgnce
2 unit Ancient History 81/100 83/100 82 5
2 unit Biology 71/100 80/100 76 4
2 unit English (Advanced) 76/100 78/100 77 4
2 unit General Mathematics 85/100 94/100 80 6
2 unit Personal Development, Health and Physical Education 78/100 84/100 81 5

2008 Board Developed Courses (Preliminary)

2 unit Ancient History

2 unit Biology

2 unit English (Advanced)

1 unit English Extension

2 unit General Mathematics

2 unit Personal Development, Health and Physical Education

Board Endorsed Courses (Preliminary)

1 unit Australian, General

ELIGIBLE FOR HIGHER SCHOOL CERTIFICATE

Page 1 of 1
I& & / Student Number: 20773421 %—————
Ay ,_,Jﬁ'_ &P President

r'_n
, w\\\

\&

32047378

Dated at Sydney on 8th January 2010
Issued by the Board of Studies without alteration or erasure,
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AIFP

OPENING THE TELEPHONE CALL

In doing a reference check, it is important to consider the psychological needs of the
person who is providing the reference. They want to know that their comments will
not get back to the person they’re speaking about.

Secondly, the person often has divided loyalties. They may want to help you as the
potential employer. At the same time they may be reluctant to say anything less
than flattering about someone they know. To try and deal with these issues it’s
important to make the following comments at the outset of the telephone call.

1.  “Mynameis . I'm from the Northern Territory
Police Recruitment Office.
I'm calling you at the suggestion of
He/she has given your name as a referee to support their application for
employment. Is this a convenient time for you to speak?”

If the person asks how much time you will need, the best answer is
“approximately 15 minutes — it might be a little bit more or less.”

If the person indicates it’s not a good time, ask them “If you could suggest a
time that would be convenient, I can call you then. Or, if you’d prefer, I can
give you my number and you can call me back at a time that we can agree on.”

Once this has been established, proceed with the other questions.

2. - has applied to be a Police .
This is a job in which will be responsible for
the safety of other people. It involves a certain level of danger both to
(himself/herself) and to other people.”

3. (Confidentiality) “We hope that you can be as candid as possible. Naturally,
you can be sure that nothing you say will be repeated back to
ONLY MAKE THIS STATEMENT IF YOU CAN BE SURE THAT IT
IS TRUE.

4, “This is a particularly stressful job. We want to be as fair as we can to
. At the same time, we don’t want to put (him/her) into a
Jjob that would not be right for them.”




7-1 AGNEW, Kevin - Police Statement_Redacted

AIFP

INDIVIDUAL QUESTIONS
1.  “How long have you known ‘ZJ( A~ 27
st oves 12 Ane oty
Vinoadin /]ﬁﬂ M Fos e e v oo
2. “Do you recall when he/she worked with you and for about how long?” Do
not volunteer the dates and then simply ask the referee to confirm these. It’s

better to get their recollection. If they’re hazy or uncertain, then you can say
“On the application it’s listed as (fill in the dates). Does that seem correct?”

3.  “What was LA position?” (Here you should confirm the

relationship between the referee and the applicant. This can be done with the
following question) “Did work for you or were they

on the same level as you?”

W[,;((/f-\(& /\/\Wﬂtxcg/
) A .~ xSy Stz

4, “What were the circumstances which led to leaving

your company? "
(ONLY if they are no longer employed there)

5. “How would you describe 2 act~. as an employee?”

Ve sy COnSeie oS -
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ATFP
6.  “Looking back, can you describe for me what was the most difficult situation
that LocA - had to deal with when they worked with/for

you?"” Find out Context — Action person took — and Result (CAR).

\ PN At Su Sreedd— e
Mf/l,ﬂ»ﬁf‘) e oo T e ’

Lte el A A .~ ool L—e cced

7. “Naturally, there are always times when a person has to take on a task which
might not be their favourite. Can you describe a time when you had to give
Zack this kind of job and tell me how he/she responded? ”
If this is a peer change the wording to “Can you describe a time when
was given this kind of job ...” Find out CAR.

Deg@ses ~ oA AN 1y
/(—6 5/(/4‘ OISl ¢ mrov—oTo o= S ) j
Fﬂ o5¢ S bhle \~c (/l,\dx_JJS Jro  tnees 1o ©

Novr a lo¥  of preblers

Cop A  eg9-

8. “Everybody has to on occasion sort out a difference of opinion with a co-
worker — it may be a difference in style or values — can you describe a time
when 2 A (A~ - had a situation like that? ” Find out CAR.
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AIFP
9.  “What was the most stressful situation that 25( - had to
deal with?”’ Find out CAR.
pessomad IV
Ves/ egoress? Ve
depresse - -
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. 10.  “Can you recall how much sick leave A A~ used?”
( Allow time for an answer and if it is vague ask “Would you say this was less
\ than most other people, more, or about the same?”’
f’\/\&_/\/\"’( .

Acq § - — ((f Nt NOF

11.  “Did you have reason to have any concerns about ZDLC/‘-\ :
health?”
No el 2+ atls

Z“OL‘ : worked (for/with) you, what

12.  “During the time that
were two or three areas in which you would have liked to have seen (him/her)

improve (his/her) work?”
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ATFP
“Is there anything I should know about 2 aed—. to help me
evaluate whether he/she would be suitable for this job? "
ood ¢aq
> A o eeS
Bl Yo~/ S

Lottt Juenr 7 |
Aoy s e e

(o sr 5 )

Mol d e 6 v

“Looking back, would you re-employ 2 A~ . without
any reservations? ”

Yer

D. EVALUATING THE USEFULNESS OF THE REFEREE’S COMMENTS

1.

Intuitively, how candid did you feel the referee was being?

Low Medium PHigh

How well do you think the referee knew the applicant?

Only a very ca/su/al_acquain\tance Knew them reasonably well
Very close working relgti6nship

Was the referee able to say anything which wasn’t necessarily positive about
the applicant?

Yes Uncertain No
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E. SUMMARY

1.  Major Strengths Noted
/
\ 6 o OC// ¢ \j <3 !

(ool I~ead

, N
(Ons S it Connnn ATEd ¢ dren

2. Any Weakness or Areas of Concern Noted

fety  ored  wihe Fodn ~e ATSES.

F\AIFP\Forms\Public Safety Reference Checking Guide NT Police.docKB:kt



7-1 AGNEW, Kevin - Police Statement_Redacted



7-1 AGNEW, Kevin - Police Statement_Redacted



7-1 AGNEW, Kevin - Police Statement_Redacted



7-1 AGNEW, Kevin - Police Statement_Redacted



7-1 AGNEW, Kevin - Police Statement_Redacted

ACT

Government

Chief Minister, Treasury and
Economic Development

STATEMENT OF LICENCE DETAILS Date: 260012016
LIC_D25_2 Ten Years Page: 2 of 2

Total Demerit Points Currently Accrued Against Licence ; 3

PLEASE NOTE - your demerit point total does not include demerit points that are associated with infringements where
liability has not been accepted or is yet to be clarified (eg. Infringement not yet paid, not yet allocated to actual driver, or
under dispute). Once this occurs the demerit points will be applied with effect from the date of the offence.

‘Recelpt Number: LKN20160128112720
( Fee: ' $23.80

Road Transport Regulation | Access Canberra
PO Box 582 Dickson ACT 2602 | phone: 13 22 81 | www.act.gov.au/accessCBR
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Have you ever had any workrelated injury or iiiness
(Industrial disease)?
Do you have any condilion that would prevent you from
wearing personal protective equipment {safety
boots/glasses/mask etc)

Yes M No

Yes [ No

Have you ever been diagnosed with repstitive Strain Injury,
Occupational overuse Syndrome, regional or Chronic Pain
Syndrome or Chronic Faligue
Have you required more than 2 weeks off work for iliness in
the fast 2 years
Have you ever required a workplace or workstation
(ergonomic) assessment because of any medical condition?
Have you ever been advised of any work restrictions in
order to work safely?

Yes {d No

Yes B4 No

a|o|gy|aigd

Yes [ No

Yes [ No

Have you ever been deployed overseas?

S

ves [ No
Yes E/No

Have you previously taken antl-malarial prophylaxis?

K

Have you ever had malaria or dengue fever dlagnosed, or
suspected?

O

C) Medical History

1) Please summarize your present state of health and fitness (e.g. in good health, exercise daily, etc.)

*

[OP) Weaith 2 XL CVGR Dailsy

O Yes Ll No

2) Do youlHave you ever smoked?
if yos, please advice on amount and duration.

3) Do you drink alcohol? . Kt ves [J No
if yes, please advice on amount, frequency and whether you have any alcohol-free days during the week.

Less e A\ Jenny o we,a)(g A\~ & drink ¢

4) Do you exercise or undertake physical activity for about 20 minutes or more, at least 3 times per week?

4 Yes O nNo

If yes, what sports or actlvities do you take part in?

(LR W ayents Coran SNey
) S, 4

5) What de you do for relaxation/Do you have any hobbles? Ef ves [ No

Please indicate:

Lo, ~f PICP o
| =

NTP PRE-EMPLOYMENT Medical Examination — 16 January 2009 Page -2 -of 14
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Skin

OP/AMP: Please use for any extra relevant information regarding the Medical History

Question
Number

Comments

NTP PRE-EMPLOYMENT Medical Examination -~ 16 January 2009

Page-7-of 14
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7. Respiratory System

Chest Expansion B Normal [T Abnormal
Alr Entry m} /Normal O Abnormal
Breath Sounds E1 Normal 1 Abnormal
Wheezing — at rest [3/ No O Yes

Percussion Normal O Abnormal
PEFR E/Normal O Abnormai

8. Gastro-Intestinal System

Abdominal Scars E( No O Yes
Abdominal Palpation B/Normal O Abnormal
Liver & Spleen IZ(Normal O Abnormal
Hernia E(No O Yes
9. Musculoskeletal System

Spine
Posture & Mobility ,lZ/Normal O Abnormal
Scoliosis present Q/No O Yes
Full range of movement of
cervical spine 00 No Yes

Full range of movement of

thoracic spine - 0O No Yes
Full range of movement of

lumbosacral spine m Yes
Measurement of forward

flexion (pravide distance in cms from JNormm 0 Abnormal

fingertips to ground) cm
Straight leg rising within normal limits (provide range in degrees)
R L /l\f) ? m/ Normal [J Abnormal

Demonstrate heel and toe l'_’(
walking Normal [J Abnormal

Neurological Examination of Ef
upper limbs {power, tone, reflaxes) Normal (O Abnormal

Neurological Examination of

lower limbs (power, tone, reflexes) D( Normal [ Abnormal

Lower Limbs

Muscle Wasting lZf No O Yes
Surgical Scars [j/ No O Yes

Gait E{ Normal 3 Abnormal
Ability to unilaterally weight lﬁ

beary ywels Normal [ Abnormal
Abllity to demonstrate full

deep squat Normal I Abnormal
Full / Symmetrical movements

of hips Normal I Abnormal

7-1 AGNEW, Kevin - Police Statement_Redacted

Medical Comments (all yes / abnormal)

Medical Comments (all yes / abnormal)

Medical Comments (all yes / abnormal)

Medical Comments (all yes / abnormal)

NTP PRE-EMPLOYMENT Medical Examination — 16 January 2009 Page- 11 -of 14




Full / Symmetrical movements
of knees

Knee crepitus present

Full / Symmetrical movement
of ankles

Foot Posture (provide commeant
e.g. foot pronalion; pes cavus; etc.)
Full power of major muscle
groups of lower limbs

Upper Limbs

Symmetrical / Normal
shoulder contours
Full / Symmetrical shoulder

movements (indude
abduction/adduction;
flexion/extension; Internal & external
rotation)

Presence of shoulder joint
impingement

Signs of epicondylitis

Full / Symmetrical movement
of elbow

Full / Symmetrical movements
of wrists

Test for Carpal Tunnel
Syndrome

Tests for De Quervain’s
tendonitls

Full/Symmetrical movement
of fingers

Full power hand grip and
pincer grip

Full power of major muscle
groups of upper limbs

10, Skin

Scars, tattoos or other
identifying marks

Any evidence of eczema,
dermatitis, acne, allergy
Any evidence of skin cancer
or other abnormalities

IZrNormal
IZI/ No

D/Normal
E{ Normal

E’f Normal

Er Normai
E(No

O No
2 No
of Normal
E{Normal

lﬁ Normal
/
] Normal

/
O] Normal
E( Normal
g Normal

O Abnormal
O Yes

[1 Abnormal
1 Abnormal

O Abnormal

O Abnormal
O Yes

O Yes

O Yes

O Abnormal
O Abnormal
O Abnormal
O Abnormal
O Abnormal
O Abnormal

O Abnormal

T es
O Yes

O Yes

11. Eyes, Ears, Nose, Mouth & Throat

Any eye condition/
abnormality

Fundoscopy (if examined)
Tympanic Membranes
Nasal Airways

Throat

Mouth, Teeth, Gums &
Tongue

ot No

& Normal
I Normal
¥ Normal
I Normal

D/ Normal

O Yes

O Abnormal
O Abnormal
0O Abnormal

O Abnormal

O Abnormal

7-1 AGNEW, Kevin - Police Statement_Redacted

Madical Comments (all yes / abnormal)

Medical Comments (all yes i abnormal)

Tokboo> c(}@,vﬂc} s

Medical Comments (all yes / abnormal)

Mok Al

NTP PRE-EMPLOYMENT Medical Examination —~ 16 January 2009 Page- 12 - of 14
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Assessment Guidelines for Recruiting staff and the
Integrity Committee

Crimes

including Stealing,
Unlawful Entry, Deception,
Assault Police, Aggravated
Assaults,

Drug Offences

Possess/Use/Sale of
Cannabis and other lllicit
substances

Dangerous Driving

Recruitment staff should refer all cases to the Integrity Committee for
consideration of whether the applicant should remain in the selection process.

If an adult at the time of the offence, the applicant will be excluded unless the
Committee is satisfied there are exceptional circumstances which should permit
the applicant to remain in the selection process.

« if ajuvenile at the time of the offence, the Committee may approve the
applicant remaining in the selection process, taking into account:

e the length of time after the offence — for instance, if committed more

than 15 years ago;

the applicant’s age and circumstances at the time of the offence;

the gravity of offence;

any other criminal /misconduct history;

the applicant’s conduct since the offence; and

any other relevant consideration.

Simple Offences
Common Assault, Criminal
Damage

In all cases recruitment staff should refer to the Integrity Committee for
consideration of whether the applicant should remain in the selection process.

The Committee may exclude the applicant from the selection process taking

into account:
« the length of time after the offence — for instance, if committed less than

10 years ago;
the applicant’s age and circumstances at the time of the offence;
any other criminal / misconduct history;

the gravity of offence;
the applicant’s conduct since the offence; and
any other relevant consideration.

Regulatory Offences
Driving an unregistered
motor vehicle; most minor
offences

Recruitment staff should allow an applicant to remain in the selection process

where:
e Regulatory Offences are spent, or were committed more than 5 years

ago; or
o the Regulatory Offences were minor and committed more than 2 years
ago; and
» the applicant has otherwise demonstrated very high standard of

conduct; and
e there are no other circumstances or criminal history which bring the

applicant’s integrity into doubt.
All other cases and cases of doubt should be referred to the Committee.

The Committee may exclude the applicant from the selection process taking

into account:
« the length of time after the offence — eg for a recent offence;

o the applicant's age and circumstances at the time of the offence;
o the gravity of offence,
e any other criminal / misconduct history — for instance multiple offences;
e the applicant's conduct since the offence; and
any other relevant consideration.

%ﬁ
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Official Police Caution
for Crimes, Drug
Offences

(under 18years)

In all cases refer to the Integrity Committee.

The Committee may exclude the applicant from the selection process taking
into account:
» the length of time after the offence - for instance if committed less than
10 years ago;
the applicant’s age and circumstances at the time of the offence;
the gravity of offence;
any other criminal / misconduct history;
the applicant’s conduct since the offence; and
any other relevant consideration.

Official Police Caution
for Simple Offences
(under 18years)

In all cases refer to the Integrity Committee.

The Committee may exclude the applicant from the selection process taking
into account:
» the length of time after the offence - for instance if committed less than
5 years ago;
the applicant’s age and circumstances at the time of the offence;
the gravity of offence;
any other criminal / misconduct history;
the applicant’s conduct since the offence; and
any other relevant consideration.

Liquor Act Offences

Street Offences

Recruitment staff should allow an applicant to remain in the selection process
where:
» the offences were minor - based on the facts on the Court Brief etc -
and committed more than 2 years ago; and
e does not form part of a series or pattern of similar offences
» the applicant has otherwise demonstrated very high standard of
conduct; and
» there are no other circumstances or criminal history which bring the
applicant's integrity into doubt.

In all other cases and cases of doubt recruiting staff should refer to the Integrity
Committee for evaluation and determination.

The Committee may exclude the applicant from the selection process taking
into account:
e the length of time after the offence - for instance if committed less than
2 years ago;
* the applicant's age and circumstances at the time of the offence;
o the gravity of offence;
» any other criminal / misconduct history;
» the applicant’s conduct since the offence: and
any other relevant consideration.
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Drink Driving Offences

Recruitment staff should allow an applicant to remain in the selection process

where:
e Blood Alcohol Content (BAC) was under .15% and there are no

circumstances of aggravation; and
e the offence was committed more than 5 years ago;
or
e BAC was .15% or over,; and
o there are no circumstances of aggravation; and
o the offence was committed more than 10 years ago.

In cases of doubt or other circumstances - for instance muitiple offences - the
applicant’s case must be referred to the Integrity Committee for consideration.

The Committee may exclude the applicant from the selection process taking into

account:
» the length of time after the offence - for instance if committed less than 2
years ago;
the applicant’s age and circumstances at the time of the offence;
the gravity of offence — for instance high readings;
any other criminal / misconduct history;
the applicant’s conduct since the offence; and
any other relevant consideration.

Unlicensed Driving
Offences

Recruitment staff should allow an applicant to remain in the selection process

where:
« the unlicensed driving offence was committed more than 5 years ago; or
¢ the unlicensed driving offence was were minor - based on the facts on
the Court Brief etc - and committed more than 2 years ago; and
in either case
e does not form part of a series or pattern of similar offences
« the applicant has otherwise demonstrated very high standard of conduct;
and
» there are no other circumstances, criminal or misconduct history which

bring the applicant’s integrity into doubt.

In all other cases and cases of doubt recruiting staff should refer to the Integrity
Committee for evaluation and determination.

The Committee may exclude the applicant from the selection process taking into
account:
e the length of time after the offence;
the applicant’s age and circumstances at the time of the offence,
the gravity of offence;
any other criminal or misconduct history
the applicant's conduct since the offence; and
any other relevant consideration.

Driving whilst
Disqualified Offences

All disqualified driving cases should be referred to the Integrity Committee.

The Committee may exclude the applicant from the selection process taking into

account:

e the length of time after the offence - for instance if a single offence
committed less than 10 years ago;

e the applicant’s age and circumstances at the time of the offence;

« the gravity of offence including circumstances of aggravation

e any other criminal or misconduct history — for instance if the applicant
has multiple convictions for driving whilst disqualified;

e the applicant’s conduct since the offence; and
any other relevant consideration.
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Other Traffic Offences

( traffic breaches such
as Driving Without Due
Care)

Recruitment staff should allow an applicant to remain in the selection process
where:
¢ the offence(s) were minor -based on the facts on the Court Brief etc -
and committed more than 2 years ago; or
» suspension through accumulated demerit points expired more than 2
years ago; and
in either case:
* does not form part of a series or pattern of similar offences
» the applicant has otherwise demonstrated very high standard of conduct;
and
¢ there are no other circumstances or criminal history which bring the
applicant’s integrity into doubt.

If significant number of offences (6 or more in total), staff should assess as to
number, nature and timeframe of offences to determine overall gravity of traffic
history and refer to the Committee.

In these, cases of doubt and all other cases, recruiting staff should refer to the
Committee for evaluation and determination.

The Committee may exclude the applicant from the selection process on the
basis of multiple and/or serious traffic offences taking into account:
» the length of time after the offence(s);
e the applicant's age and circumstances at the time of the offence(s);
e the gravity of offence(s) including circumstances of aggravation;
» any other criminal or misconduct history — for instance if the applicant
has multiple convictions for driving whilst disqualified;
» the applicant’s conduct since the offence(s); and
any other relevant consideration.

Domestic Violence
Orders (DVOs)

Where a DVO application has been made against an applicant, including an
order by consent or where an application has been heard in Court but no order
issued, an assessment of the full circumstances should be made, including
obtaining a transcript of the Court hearing and findings of fact made by the
Magistrate.

The case must be referred to the Integrity Committee for evaluation and
determination based on individual circumstances and applicants may be
excluded by the Committee.

Bankruptcy

Recruitment staff may allow an applicant to remain in the selection process
where:
e the applicant’s bankruptcy was discharged or the order expired more
than 5 years ago;
o did not form part of a series or pattern of similar orders;
* the applicant has otherwise demonstrated very high standard of conduct;
and
e there are no other circumstances or criminal history which bring the
applicant’s integrity into doubt.

Where a bankruptcy application has been made against an applicant and been
heard in Court but no order issued, an assessment of the full circumstances
should be made, including obtaining a transcript of the Court hearing and
findings of fact made by the Magistrate.

All bankruptcy matters to be referred to the Committee for evaluation and
determination based on circumstances and applicants may be excluded.
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Concerns re Integrity
and Conduct

Any integrity/conduct concerns resulting from background inquiry sources (such
as an employer, police referee or personal referee, or from a police officer in
response to the Police Gazette publication, etc) or from information that has
been volunteered from any other source, should be individually assessed for
credibility and a determination made after considering the gravity of the

concerns.

Failure to Disclose
Relevant Information

Provision of False
Information

Applicants are required to disclose all traffic, criminal and civil offences, and any
other information which may reflect on their integrity or conduct to perform the
duties of a police officer.

Where there is evidence of a failure to disclose relevant information on the
application form, medical questionnaire, supplementary information form, or at
any other stage of the selection process, or where false or misleading
information has been provided, the applicant should be advised that it will be
assumed by the Integrity Committee that the action was deliberate unless the
applicant can clearly demonstrate otherwise. To that end the applicant will be
given an opportunity to provide a written response addressing the concern to the

Integrity Committee.

Applicants who knowingly or deliberately fail to disclose relevant information
on the application form, medical questionnaire, supplementary information form,
or at any other stage of the selection process are likely to be excluded from the

selection process.

An applicant who accidentally or inadvertently makes an error or omission may
continue to be considered, but the matter is to be referred to the Integrity
Committee for evaluation and determination based on the circumstances and

gravity of the applicant's conduct.

Other Offences or
Iintegrity Concerns
not included in above
categories

The above categories include the more commonly occurring integrity issues from
past experience. However, where an applicant has an offence or any other
integrity issue not included in the above categories, an individual assessment

should be made.

Refer to the Integrity Committee for evaluation and determination based on the
circumstances.

Muitiple Integrity
Issues

Where an applicant has integrity issues in two or more of the above categories,
an overall assessment should be made, based on the overall pattern of conduct
and gravity of the issues involved.

Even though the gravity of each integrity issue when considered individually, may
not be of a serious nature, the applicant’s overall pattern of conduct may indicate
unacceptable behaviour problems, and will warrant exclusion depending on

circumstances and overall gravity.

Refer to the Integrity Committee for evaluation and determination based on the
circumstances.
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Court Outcomes re
Offences

No Conviction
Recorded

Charged but not found

guilty
Nolle Presqui

When assessing an offence committed by an applicant, the critical issue is
whether the applicant was guilty of the offence, irrespective of whether or
not a conviction was recorded.

Whilst a decision by a Court not to record a conviction may be taken into
account when determining the gravity of the offence, it does not indicate
that the offence was not committed.

Where an applicant has been charged with an offence but found not guilty,
or where a Nolle Prosequi has resulted, the Integrity Committee required
the available evidence regarding the alleged offence to be reviewed, and
reaches its own conclusions regarding the applicant’s standard of conduct.

Where charges have undergone committal proceedings and committed to
the Supreme Court, the Integrity Committee will take into account that the
Magistrate had to be satisfied that the prima face case exists before
committing the matter to the higher court.

Re-enlistees or lateral
transfers

(former or serving police
officers from other
jurisdictions)

As well as consideration of the above criteria, a significant history of
complaints as a Police Officer or adverse findings in relation to internal
disciplinary inquiries will, in normal circumstances, result in exclusion.
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